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Sexual Harassment Policy at Hubbs Center

Sexual harassment can be defined as unwanted verbal or physical behavior of a sexual nature that is repeated after there has been a clear statement that it is not welcome. In schools, harassment most frequently occurs student to student, and sometimes occurs teacher to student or coach to student. There are also reports of students harassing teachers. Both males and females are victims of sexual harassment. Sexual harassment limits, denies and interferes with the rights of students or teachers to study, work and enjoy school in a setting that is free of gender discrimination. Sexual harassment is always wrong. It is also illegal. 

Sexual harassment takes many forms. It includes unwelcome physical and verbal behavior of a sexual nature. Proven and repeated sexual harassment warrants zero tolerance.

The steps outlined for responding to this type of behavior include the following:

1.  “Victim” reports this behavior to a teacher or counselor.

2.  “Victim” is interviewed by a counselor and/or an administrator.

3.  Depending on the severity, duration, and/or pattern of the offense, one of the following measures may be taken with the offender:

a. Offense may be deemed to be one-time or subject to subjective interpretation. A behavior contract will then be presented to offender stating that another report will result in expulsion from school. Offender will sign, indicating s/he understands the nature of the information presented.

b. Offense may be clear, repeated, corroborated, and part of an ongoing pattern. This will result in immediate expulsion of offender with written notice stating reasons.

Special note:

If “victim” exercises his or her right to notify police and the police recommend a “no contact order,” the Hubbs Center will honor that order, thus automatically barring the “offender” from entering the building.

